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Introduction, :-

The concept “Teachers are born, but not produced” is
outdated. Teacher can be improved by proper learning. For this
purpose teachers are trained in training institution by providing
proper training.

Training is important in Teaching profession.
“Teachers are made, but not born.”
Teaching is learning activity in training institution,

Which provides innovative, suitable, practicable, communicable
experiences for pre service/in service student teachers.

Clark 1970 said that, ‘Teaching refers to activities that
are designed & performed to produce changes in student
behaviour’, It is agreed that teaching is a many sided activity
consisting of a number of verbal & non verbal acts like
questioning, explaining, drawing, rewarding, smiling,
nodding, gestures, movements’, etc.

Training is a systematic & continuous process that
enables the teacher to develop knowledge, skills,
attitudes & behaviour through effective teaching,
which includes effective instruction, demonstration,
practice, planned experience & better evaluation
procedures & techniques.

É̈ÆÃzsÀ£É MAzÀÄ ¸ÀAQÃtð ZÀlÄªÀnPÉ. MAzÀÄ É̈ÆÃzsÀ£ÉAiÀÄ°è
²PÀëPÀ ºÀvÁÛgÀÄ ZÀlÄªÀnPÉUÀ¼À£ÀÄß ªÀiÁqÀ̈ ÉÃPÁUÀÄvÀÛzÉ. AiÉÆÃd£É, vÀgÀUÀw
À̧¤ßªÉÃ±À, ¥ÁoÉÆÃ¥ÀPÀgÀtUÀ¼À À̧AAiÉÆÃd£É, PÀ¥ÀÄàºÀ®UÉ PÁAiÀÄð,

«zÁåyðUÀ¼À ºÀvÉÆÃn, ¥Àæ±ÉÆßÃvÀÛgÀ, ZÀZÉð, ªÀÄÄAvÁzÀªÀÅUÀ¼ÀÄ.

É̈ÆÃzsÀ£ÉAiÀÄ°è What to Teach? & How to Teach? É̈ÆÃzsÀ£É
JAzÀgÉÃ£ÀÄ? ªÀÄºÁ......! ¥ÁoÀ ºÉÃ½ §gÀÄªÀÅzÀÄ vÁ£É !
¥ÀÄ¸ÀÛPÀzÀ°ègÀÄªÀÅzÀ£ÀÄß £ÉÆÃr ºÉÃ½zÀgÁ¬ÄvÀÄ, JA§ GzÁ¹Ã£ÀvÉ, ¥Àæ̧ ÀÄÛvÀ
É̈ÆÃzsÀ£ÉAiÀÄ£ÀÄß MAzÀÄ ‘PÀ̄ É’ JA§ CA±ÀªÀ£ÉßÃ ªÀÄgÉªÀiÁr À̧ ºÉÆgÀnzÉ.

F PÀ̄ ÉAiÀÄ PÀgÀUÀvÀUÉÆ½¸ÀÄ«PÉUÁV ««zsÀ PË±À®UÀ¼À PÀ°AiÀÄÄ«PÉ §ºÀ¼À
CªÀ±ÀåPÀ, CzÀPÀÌ£ÀÄUÀÄªÁV ¸ÀÆPÀëöä É̈ÆÃzsÀ£É ªÀÄÆ®ªÁVgÀÄvÀÛzÉ.
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À̧AQë¥ÀÛ EwºÁ À̧ :-
EwÛÃZÉUÉ CAzÀgÉ Qæ.±À 1960 gÀ ªÉÃ¼ÉUÉ ªÉÆlÖªÉÆzÀ®Ä

CªÉÄÃjPÉAiÀÄ ¸ÁÖöå£ï ¥ÉÆÃqïð «±Àé «zÁå¤®AiÀÄzÀ À̧A±ÉÆÃzsÀ£É &

C©üªÀÈ¢Þ PÉÃAzÀæ ¸ÀÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄ£ÀÄß É̈¼ÀQUÉ vÀA¢vÀÄ. Qæ.±À 1961

gÀ°è PÉÃvï DQ À̧£ï JA§ ¸ÀA±ÉÆÃzsÀ£Á «zÁåyðAiÀÄÄ CªÉÄÃjPÀzÀ

¸ÁÖöå£ï ¥ÉÆÃqïð «.« zÀ°è À̧ÆPÀëöä É̈ÆÃzsÀ£ÉUÉ À̧A§A¢ü¹zÀAvÉ ²PÀëPÀ

vÀgÀ̈ ÉÃw PÁAiÀÄðPÉÌ «írAiÉÆÃmÉÃ¥ïjPÁqïðgÀ£ÀÄß G¥ÀAiÉÆÃV¹

£ÉÆÃrzÀ£ÀÄ. vÀPÀëtzÀ ªÀÄgÀÄ¥ÉÆÃµÀuÉ PÉÆqÀ®Ä mÉÃ¥ïjPÁqïðgï

GvÀÛªÀÄªÉAzÀÄ w½zÀ£ÀÄ.

1963gÀ°è CzÉÃ «.« zÀ qÁ.J.qÀ§Äè. D¯É£ï JA§ÄªÀgÀÄ

¸ÀÆPÀëöä É̈ÆzsÀ£É JA§ ±À§Þ ¥ÀjZÀ¬Ä¹zÀgÀÄ. Qæ.±À 1968 jAzÀ 1970 gÀ

ªÀgÉUÉ CªÉÄÃjPÁzÀ 141 PÁ¯ÉÃdÄ & J¯Áè «±Àé«zÁå®AiÀÄUÀ¼À°è

¸ÀÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄ §UÉUÉ PÉ®¸ÀPÁAiÀÄðUÀ¼ÀÄ £ÀqÉzÀzÀÝ£ÀÄß

w½AiÀÄ§ºÀÄzÀÄ.

Qæ.±À 1970gÀ À̧ÄªÀiÁjUÉ s̈ÁgÀvÀzÀ°èAiÀÄÆ

À̧ÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄ «ZÁgÀ ¥ÁægÀA s̈ÀªÁ¬ÄvÀÄ. 1967gÀ°è

r.¦ wªÁj JA§ÄªÀgÀÄ C®ºÁ¨Ázï À̧PÁðj PÉÃAzÀæ

¥ÉqÀUÁfPÀ̄ ï À̧A¸ÉÜAiÀÄ°è À̧ÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄ ªÉÄÃ¯É

PÉ®¸À ªÀiÁrzÀgÀÄ. 1975gÀ°è ªÀÄºÁgÁµÀÖç gÁdå À̧PÁðgÀªÀÅ

©ænÃµï PË¤ì¯ï£À ¸ÀAAiÉÆÃUÀzÉÆA¢UÉ

À̧ÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄ ªÉÄÃ¯É PÁAiÀiÁðUÁgÀªÀ£ÀÄß À̧AWÀn¹

£ÀqÉ¹vÀÄ. CzÉÃ ªÀµÀð NCERT qÉ°è & §gÉÆÃqÁzÀ°è
3PÁAiÀiÁðUÁgÀUÀ¼À£ÀÄß À̧AWÀn¹, s̈ÁgÀwÃAiÀÄ

«±Àé«zÁå®AiÀÄUÀ¼À ²PÀëPÀgÀ ²PÀëtzÀ°è À̧ÆPÀëöä ¨ÉÆÃzsÀ£É

C¼ÀªÀr¹PÉÆ¼Àî®Ä ¥ÀæZÉÆÃ¢¹vÀÄ.
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¥ÀjPÀ®à£É :- “¸ÀÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄÄ ²PÀëPÀ vÀgÀ É̈ÃwAiÀÄ vÀAvÀæªÉÃ

ºÉÆgÀvÀÄ, CzÀÄ vÀgÀUÀw É̈ÆÃzsÀ£ÉAiÀÄ «zsÁ£ÀªÀ®è.” vÀgÀUÀw

É̈ÆÃzsÀ£ÉAiÀÄ ¸ÀAQÃtðvÉAiÀÄ£ÀÄß PÀrªÉÄUÉÆ½¹, aPÀÌ aPÀÌ

ºÀAvÀUÀ¼À°è «AUÀr¹ PÀrªÉÄ CªÀ¢üAiÀÄ°è ²PÀëPÀ

«zÁåyðUÀ½UÉ ¥ÀjuÁªÀÄPÁj É̈ÆÃzsÀ£Á vÀgÀ̈ ÉÃwAiÀÄ£ÀÄß

PÉÆqÀÄªÀÅzÉÃ À̧ÆPÀëöä¨ÉÆÃzsÀ£É.

“Micro teaching is a training technique which is
called ‘Micro’, since a teacher trainee practises
with a small group of 5 to 10 pupils for short
duration & concentrates on a single skill which
is magnified.”

ªÁåSÉåUÀ¼ÀÄ :-
qÁ.J.qÀ§Æè.D É̄£ï (1966) :- “«±Á® (¸ÀA¥ÀæzÁ¬ÄPÀ) É̈ÆÃzsÀ£ÉAiÀÄ

ªÀUÀðzÀ UÁvÀæ & ªÀUÀðzÀ ªÉÃ¼ÉAiÀÄ£ÀÄß «ÄvÀUÀ½¹zÀ É̈ÆÃzsÀ£ÉAiÀÄ£ÀÄß

¸ÀÆPÀëöä É̈ÆÃzsÀ£É J£ÀÄßªÀgÀÄ.”

“Micro teaching is a scaled down teaching encounter in
class size & class time.”

Allen & Eve (1968) :- “ Micro teaching is defined as a
system of controlled practice that makes at possible to
concentrate on specified teaching behaviour & to practice
teaching under controlled conditions.”
“¸ÀÆPÀëöä É̈ÆÃzsÀ£É JAzÀgÉ EzÀÄ ¤AiÀÄAwævÀ gÀÆrü ¥ÀzÀÞwAiÀiÁVzÀÄÝ,

¤¢ðµÀÖ É̈ÆÃzsÀ£Á ªÀvÀð£ÉUÀ¼À §UÉÎ UÀªÀÄ£ÀºÀj À̧®Ä & ¤AiÀÄAwævÀ

¹ÜwUÀ¼À°è É̈ÆÃzsÀ£ÉAiÀÄ£ÀÄß gÀÆrü ªÀiÁrPÉÆ¼ÀÄîªÀÅzÁVzÉ.”
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JA.©.§ÆZï (1968) :- “ À̧ÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄÄ ²PÀëPÀ vÀgÀ̈ ÉÃwAiÀÄ
vÀAvÀæªÁVzÀÄÝ, 5jAzÀ10 ¤«ÄµÀUÀ¼À°è PÁ¼ÀfÃ ¥ÀÆªÀðPÀªÁV AiÉÆÃf¹
vÀAiÀiÁj¹zÀ ¥ÁoÀUÀ½UÉ À̧àµÀÖªÁV ªÁåSÁå¤¹zÀ É̈ÆÃzsÀ£Á PË±À®åUÀ¼À£ÀÄß
²PÀëPÀgÀÄ C£ÀéAiÀÄªÀiÁr, MAzÀÄ ¤dªÁzÀ «zÁåyðUÀ¼À aPÀÌ UÀA¦UÉ
É̈ÆÃ¢ü¹, vÀªÀÄä ¥ÀjuÁªÀÄªÀ£ÀÄß «írAiÉÆÃmÉÃ¥ï ªÀÄÆ®PÀ «ÃQë À̧ÄªÀAvÉ

CªÀPÁ±À PÀ°à À̧ÄvÀÛzÉ.”

“Micro teaching is a teacher education technique,
which allows teachers to apply clearly defined teaching
skills to carefully prepared lessons in a planned series of 5
to 10 minutes encounter with a small group of real
students, often with an opportunity to observe the result
on videotape.”

Dr. B.K.Passi & Dr.M.S. Lalitha (1976) :- “Micro teaching is
a training technique, which requires student teachers to
teach a single concept using specified teaching skill to a
small number of pupils in a short duration of time.”
“CtÄ É̈ÆÃzsÀ£ÉAiÀÄÄ MAzÀÄ vÀgÀ̈ ÉÃw vÀAvÀæ. EzÀÄ ²PÀëPÀ «zÁåyðAiÀÄÄ
MAzÀÄ ¥ÀjPÀ®à£ÉAiÀÄ£ÀÄß ¤¢ðµÀÖ É̈ÆÃzsÀ£Á PË±À®zÀ ªÀÄÆ®PÀ aPÀÌ
À̧ASÉåAiÀÄ «zÁåyðUÀ½UÉ PÀrªÉÄ CªÀ¢üAiÀÄ°è É̈ÆÃ¢ü̧ ÀÄªÀÅzÁVzÉ.”

À̧ÆPÀëöä¨ÉÆÃzsÀ£ÉAiÀÄ UÀÄt®PÀëtUÀ¼ÀÄ
 ¸ÀÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄÄ ²PÀëPÀ vÀgÀ É̈ÃwAiÀÄ vÀAvÀæªÁVzÉ. ( Teacher training
technique )

¸ÀÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄ°è ªÀUÀðzÀ UÁvÀæ, ªÉÃ¼É, «µÀAiÀÄ & É̈ÆÃzsÀ£Á

PË±À®åUÀ¼À£ÀÄß «ÄvÀUÉÆ½¸À̄ ÁVzÉ. ( Size of the class, time, subject &
Skills - Scaled down )

¸ÀÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄ ªÀÈvÀÛzÀ°è 6 ºÀAvÀUÀ½ªÉ. CªÀÅUÀ¼ÉAzÀgÉÃ – AiÉÆÃd£É,
É̈ÆÃzsÀ£É, ¥ÀÄ¶ÖÃPÀgÀt, ¥ÀÄ£ÀBAiÉÆÃd£É, ¥ÀÄ£ÀB É̈ÆÃzsÀ£É, ¥ÀÄ£ÀB¥ÀÄ¶ÖÃPÀgÀt.

ºÁUÀÆ 36 ¤«ÄµÀUÀ¼À ¥ÀÆtð ZÀPÀæªÁVzÉ.( Planning, Teaching,
Feedback, Re-plan, Re-teach, Re-feedback & Total cycle is in 36
mints )

¸ÀÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄ°è ¤dªÁzÀ «zÁåyðUÀ¼À£ÀÄß CxÀªÁ ¸ÀºÀ s̈ÁVUÀ¼ÀÄ

«zÁåyðUÀ¼ÁV ªÀwð¸À§ºÀÄzÀÄ. (Real students or Pear
group/Student teachers are involved)
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¥ÀÄ¶ÖÃPÀgÀtPÁÌV/ªÀÄgÀÄ¥ÉÆÃµÀuÉUÁV ªÀiÁ£ÀªÀ CxÀªÁ ªÀiÁ£ÀªÉÃvÀgÀ

¸ÀA¥À£ÀÆä®ªÀ£ÀÄß §¼À̧ ÀÄªÀÅzÀÄ. (For feedback use of Human resources
or other than Human resources) (DrAiÉÆÃ mÉÃ¥ï, «írAiÉÆÃ, CCTV)

¸ÀÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄ°è M§â ªÉÄÃ°éZÁgÀPÀgÀÄ CªÀ±ÀåPÀªÁV É̈ÃPÀÄ. (One
supervisor should be)

 ¸ÀÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄÄ G¥À£Áå À̧/ É̈ÆÃzsÀ£ÉAiÀÄ°è À̧ÄzsÁgÀuÉAiÀÄ£ÀÄß

vÀAzÀÄPÉÆqÀÄªÀ GvÀÛªÀÄ vÀAvÀæªÉ¤¹zÉ. (It Modifies in
Lecturing/Teaching)

 ¸ÀÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄÄ ¸ÁªÀiÁ£Àå É̈ÆÃzsÀ£ÉAiÀÄ À̧AQÃtðvÉAiÀÄ£ÀÄß

PÀrªÉÄUÉÆ½ À̧ÄªÀ & ¥ÀjuÁªÀÄPÁj vÀgÀ̈ ÉÃwAiÀÄ ¸ÁzsÀ£À EzÁVzÉ. (Removal
of complexity in teaching & Effective training tool)

¸ÀÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄÄ É̈ÆÃzsÀ£Á PË±À®åUÀ¼À vÀgÀ É̈ÃwUÉ ºÉZÀÄÑ ªÀÄºÀvÀé

PÉÆqÀÄvÀÛzÉ. (More importance to teaching skills)
 vÀgÀ̈ ÉÃw ¥ÁoÀªÀ£ÀÄß CvÀåAvÀ vÀPÀð§zÀÞªÁV ¤jÃQȩ̈ À̄ ÁUÀÄªÀÅzÀÄ. (There
should be critical view of the lesson)

À̧ÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄ GzÉÝÃ±ÀUÀ¼ÀÄ :-

(Objectives)
«zÁåyð ²PÀëPÀjUÉ ¤AiÀÄAwævÀ ªÁvÁªÀgÀtzÀ°è ºÉÆ¸À É̈ÆÃzsÀ£Á

PË±À®zÀ PÀ°PÉUÉ CªÀPÁ±À PÀ°à À̧ÄªÀÅzÀÄ. (To assimilate & learn
new teaching Skills under controlled conditions
among the pupil teachers)

® s̈Àå«gÀÄªÀ ªÀ̧ ÀÄÛ, ºÀt, & ¸ÀªÀÄAiÀÄªÀ£ÀÄß À̧ªÀÄ¥ÀðPÀªÁV ªÀÄvÀÄÛ

¥ÀÆtðªÁV §¼À̧ ÀÄªÀÅzÀÄ. (Maximum utilize of available
material, money & time)

CUÀvÀåvÉAiÀÄ ¥ÀÄ¶ÖÃPÀgÀtªÀ£ÀÄß PÉÆqÀÄªÀÅzÀÄ. (Provide required
feedback)

 É̈ÆÃzsÀ£ÉAiÀÄ°è CvÀä«±Áé À̧ªÀ£ÀÄß vÀÄA§ÄªÀÅzÀÄ. (Develop
confidence in teaching)
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 É̈ÆÃzsÀ£ÉAiÀÄ ««zsÀ PË±À®UÀ¼À°è ¥Áæ«tåvÉAiÀÄ£ÀÄß
GAlÄªÀiÁqÀÄªÀÅzÀÄ. (Acquire mostery in a number of
teaching Skills)

 É̈ÆÃzsÀ£Á ¥ÀæQæAiÉÄAiÀÄ£ÀÄß À̧gÀ¼ÀUÉÆ½ À̧ÄªÀÅzÀÄ. (Simplify the
teaching process)

 É̈ÆÃzsÀ£ÉAiÀÄ°è ¥Àj¥ÀÆtðvÉAiÀÄ£ÀÄßAlÄªÀiÁqÀÄªÀÅzÀÄ.(Attain
perfection in teaching)

CUÀvÀåvÉUÉ ¥ÀÆgÀPÀªÁV É̈ÆÃzsÀ£Á ªÀvÀð£ÉUÀ¼À ¥ÀjªÀvÀð£É.
(Modification of teaching behaviour in the required
manner)

 É̈ÆÃzsÀ£ÉAiÀÄ À̧AQÃtðvÉAiÀÄ£ÀÄß ¤ªÁj À̧ÄªÀÅzÀÄ. (To reduce the
complexity of teaching)

ºÉÆ¸À É̈ÆÃzsÀ£Á PË±À®UÀ¼À£ÀÄß C¼ÀªÀr À̧ÄªÀÅzÀÄ - ºÀ¼ÉAiÀÄ
PË±À®UÀ¼À£ÀÄß ªÀiÁ¥Àðr¸ÀÄªÀÅzÀÄ. (Acquire new teaching skills
& to refines old once)

CtÄ É̈ÆÃzsÀ£Á ZÀPÀæ

(Micro Teaching cycle)
CtÄ É̈ÆÃzsÀ£Á vÀAvÀæªÀ£ÀÄß dUÀwÛ£À C£ÉÃPÀ zÉÃ±ÀUÀ¼À°è ²PÀëPÀgÀ

vÀgÀ̈ ÉÃwUÁV G¥ÀAiÉÆÃV À̧¯ÁVzÉ. ºÁUÉAiÉÄÃ s̈ÁgÀvÀzÀ°èAiÀÄÆ ¸ÀºÀ J¯Áè

ºÀAvÀUÀ¼À ²PÀëPÀgÀ vÀgÀ É̈ÃwUÉ CtÄ É̈ÆÃzsÀ£Á vÀAvÀæ G¥ÀAiÉÆÃV¸À̄ ÁVzÉ.

qÁ.eÁAVÃgÁ & qÁ.¹AUï gÀªÀgÀÄ 1982gÀ°è CtÄ É̈ÆÃzsÀ£Á ZÀPÀæzÀ

ªÀiÁzÀj gÀÆ¦¹zÀgÀÄ. AiÉÆÃd£É

¥ÀÄ£Àgï AiÉÆÃd£É
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À̧ÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄ vÀvÀéUÀ¼ÀÄ

Skinners theory of Operant conditioning QæAiÀiÁd£Àå PÀ°PÁ 
¹zÁÝAvÀ– shaping  S-R bond theory. 

¥ÀæªÀÄÄR É̈ÆÃzsÀ£Á PË±À®UÀ¼ÀÄ (Core teaching skills) 
D Ȩ́ÖçÃ°AiÀiÁ zÉÃ±ÀzÀ ²PÀët ¸ÀA±ÉÆÃzsÀ£ÉAiÀÄ°è MlÄÖ 140 PË±À®UÀ¼À£ÀÄß
UÀÄgÀÄw¹zÀgÀÄ. ¸ÁÖöå£ï ¥ÉÆÃqïð«±Àé«zÁå¤®AiÀÄzÀ C¯É£ï & gÁå£ï
1969gÀ°è 14 PË±À®ªÀ£ÀÄß ¸ÀÆa¹zÁÝgÉ. £ÀAvÀgÀ qÁ.©.PÉ ¥Á¹ìgÀªÀgÀÄ
(1976) vÀªÀÄä “Becoming Better Teacher Micro Teaching
approach” ¥ÀÄ¸ÀÛPÀzÀ°è 13 PË±À®UÀ¼À£ÀÄß «ªÀj¹zÁÝgÉ. CªÀÅUÀ¼ÀÄ,

 É̈ÆÃzsÀ£Á GzÉÝÃ±ÀUÀ¼À£ÀÄß §gÉAiÀÄÄªÀ PË±À® (Skill of Writing
instructional objectives)

¦ÃpPÁ PË±À® (Skill of Introducing lesson)
¥Àæ±Éß ¤gÀUÀð¼ÀvÉ PË±À® (Skill of Fluency in Questioning)
±ÉÆÃzsÀ£ÁvÀäPÀ ¥Àæ±Éß PÉÃ¼ÀÄªÀ PË±À® (Skill of Probing questioning)

¤zÀ±Àð£ÀUÀ¼ÉÆA¢UÉ «±À¢ÃPÀj¸ÀÄªÀ PË±À® (Skill of Illustrating
with examples)

«ªÀgÀuÁ PË±À® (Skill of Explaning)
G¢ÝÃ¥À£À/¥ÀæZÉÆÃzÀ£É §zÀ°¸ÀÄªÀ PË±À® (Skill of Stimulus

variations)
ªÀiË£À & C±Á©ÝPÀ PË±À® (Skill of Silence & Non verbal cues)
¥ÀÄ£À§ð®£À PË±À® (Skill of Reinforcement)
«zÁåyð ¥Á¯ÉÆÎ¼ÀÄî«PÉAiÀÄ£ÀÄß ºÉaŅ̃ ÀÄªÀ PË±À® (Skill of Increasing

Pupils participation)
PÀ¥ÀÄàºÀ®UÉ §¼ÀPÉAiÀÄ PË±À® (Skill of Using Black Board)
G¥À̧ ÀAºÁgÀ PË±À® (Skill of Achieving closure)
UÀªÀÄ£À PÉÆqÀÄªÀ ªÀvÀð£ÉAiÀÄ£ÀÄß UÀÄgÀÄw¸ÀÄªÀ PË±À® (Skill of

Recognising attending Behaviour)
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Advantages of Micro teaching : 
(C£ÀÄPÀÆ®UÀ¼ÀÄ)

 Micro Teaching is training for real teaching.
£ÉÊd É̈ÆÃzsÀ£ÉAiÀÄ vÀgÀ̈ ÉÃwUÉ À̧ºÁAiÀÄPÀ.

 It paves way for macro lesson & lesson plan.
«±Á® ¥ÁoÀ É̈ÆÃzsÀ£ÉUÉÀ & ¥ÁoÀ AiÉÆÃd£ÉUÉ zÁj ªÀiÁrPÉÆqÀÄvÀÛzÉ.

 Feedback is immediately given. vÀvÀPÀët ¥ÀÄ¶ÖÃPÀgÀt.

 Specific skills can be developed by micro teaching.
¤¢ðµÀÖ PË±À®zÀ É̈¼ÀªÀtÂUÉ ¸ÁzsÀå.

 Teaching under simulation conditions is also possible.
¸ÀªÀÄªÀAiÀÄ À̧Ì/¤AiÀÄAwævÀ ªÁvÁªÀgÀtzÀ PÀ°PÉUÉ CªÀPÁ±À.

 This technique is more useful for the training of one or
more skills. MAzÀÄ CxÀªÁ ºÉZÀÄÑ PË±À®UÀ¼À vÀgÀ É̈ÃwUÉ ¥ÀÆgÀPÀ.

 It simplifies the study of interaction between the teacher
and the pupils. «zÁåyð & ²PÀëPÀgÀ £ÀqÀÄ«£À CAvÀgï QæAiÉÄAiÀÄ£ÀÄß
¸ÀgÀ½ÃPÀj¸ÀÄvÀÛzÉ/ºÀwÛgÀUÉÆ½¸ÀÄvÀÛzÉ.

 It develops integration of theory and practice. Ȩ́ÊzÁÞAwPÀ &
¥ÁæAiÉÆÃVPÀ CA±ÀUÀ¼À £ÀqÀÄªÉ ¸ÀªÀÄUÀævÉ/LPÀåvÉAiÀÄ£ÀÄß GAlÄªÀiÁqÀÄvÀÛzÉ.

 It help in the research work related to classroom teaching.
vÀgÀUÀw É̈ÆÃzsÀ£ÉAiÀÄ À̧A±ÉÆÃzsÀ£ÉUÀ½UÉ À̧ºÁAiÀÄPÀ.

 It provides for self – evaluation through the tape recorder
& videotape. mÉÃ¥ïjPÁqÀðgï CxÀªÁ «rAiÉÆÃ §¼ÀPÉ¬ÄAzÁV
¸ÀéAiÀÄA ªÀiË®åªÀiÁ¥À£À ¸ÁzsÀå.

 It is easily observable, measurable, achievable, modifiable
& practicable. EzÀÄ À̧Ä® s̈ÀªÁV CªÀ¯ÉÆÃQ¸ÀÄªÀ, C¼ÀvÉAiÀÄ,
¸ÁzsÀ£ÉAiÀÄ, ¥ÀjªÀvÀð£ÉAiÀÄ & ¥ÁæAiÉÆÃVPÀvÉAiÀÄ ¸ÁzsÀ£ÀªÁVzÉ.

 Its objectives are well defined. EzÀgÀ GzÉÝÃ±ÀUÀ¼ÀÄ ¤¢ðµÀÖªÁVªÉ.

 Gives importance to teacher behaviour modification.
EzÀÄ ²PÀëPÀgÀ ªÀvÀð£ÉAiÀÄ ¥ÀjªÀvÀð£ÉUÉ DzÀåvÉ ¤ÃqÀÄvÀÛzÉ.



11/8/2022

9

Limitations of Microteaching. 
CªÀUÀÄtUÀ¼ÀÄ.

oMicroteaching does not take into consideration the
overall environment of teaching. É̈ÆÃzsÀ£ÉAiÀÄ ¥ÀÆtð
¥Àj À̧gÀªÀ£ÀÄß ¥ÀjUÀtÂ̧ ÀÄªÀÅ¢®è.

o It is a skill oriented technique instead of being
content oriented. EzÀÄ PË±À® DzsÁjvÀªÉÃ ºÉÆgÀvÀÄ «µÀAiÀÄ
DzsÁjvÀªÀ®è.

o It has limited scope for developing the skills.
PË±À® É̈¼ÀªÀtÂUÉAiÀÄ PÀ¤µÀÖ ªÁå¦ÛAiÀÄ£ÀÄß ºÉÆA¢zÉ.

o It does not provide broad based behaviours in terms
of skills. PË±À®zÀ «±Á® ªÀÄ£ÉÆÃ s̈ÁªÀzÀ ªÀvÀð£ÉAiÀÄ£ÀÄß
MzÀV À̧ÄªÀÅ¢®è.

o It is very expensive. EzÀÄ RZÀÄðzÁAiÀÄPÀ.

o It requires video, tape recorder & other devices for
making the micro lesson very effective. It becomes
difficult for training colleges to make such
arrangements. À̧ªÀÄ¥ÀðPÀ CtÄ É̈ÆÃzsÀ£ÉUÁV «rAiÉÆÃ,
mÉÃ¥ïjPÁqÀðUÀ¼ÀÄ & EvÀgÀ ¥ÀjPÀgÀUÀ¼ÀÄ É̈ÃPÀÄ. EªÀÅ vÀgÀ̈ ÉÃw

PÁ¯ÉÃdÄUÀ½UÉ zÀÄ¸ÁÛgÀªÁVªÉ.

o Experts in microteaching are generally scarce.
¸ÀÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄ ¥ÀjtÂvÀgÀÄ C® s̈Àå.

o It needs sufficient time to impart the teaching skills
among all the student teachers. ºÉaÑ£À À̧ªÀÄAiÀÄ CªÀ±ÀåPÀ.

o It is alone not enough to attain perfection in teaching.
É̈ÆÃzsÀ£ÉAiÀÄ°è ¥Àj¥ÀÆtðvÉ PÀµÀÖ¸ÁzsÀå.
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¥Àj À̧ªÀiÁ¦Û
MnÖ£À°è M§â ¥ÀjuÁªÀÄPÁjAiÀiÁzÀ ²PÀëPÀ£ÁUÀ®Ä

É̈ÆÃzsÀ£ÉUÉ CwÃ CUÀvÀå«gÀÄªÀ ºÀ®ªÁgÀÄ PË®±ÀUÀ¼À£ÀÄß
gÀÆrü¹PÉÆ¼Àî É̈ÃPÁzÀÄzÀÄ CwÃ CªÀ±Àå. eÁÕ£À À̧A¥ÁzÀ£ÉAiÀÄÄ
£ÉÃgÀªÁV É̈ÆÃzsÀPÀgÀ É̈ÆÃzsÀ£ÉAiÀÄ£ÀÄß
CªÀ®A©¹gÀÄªÀÅzÀjAzÀ, É̈ÆÃzsÀ£ÉAiÀÄÄ PÀ°PÁPÁgÀ£À
CUÀvÀåvÉAiÀÄ£ÀÄß ¥ÀÆgÉÊ¸À̈ ÉÃPÁzÀ°è É̈ÆÃzsÀ£É C£ÉÃPÀ É̈ÆÃzsÀ£Á
PË±À®UÀ¼À£ÀÄß ªÀåªÀ¹ÜvÀªÁV eÉÆÃr¹ É̈ÆÃ¢ü¹zÀ°è ªÀiÁvÀæ
¸ÁzsÀå. F ¢±ÉAiÀÄ°è À̧ÆPÀëöä É̈ÆÃzsÀ£ÉAiÀÄÄ ¥Àæ s̈ÁªÀ±Á°
AiÀiÁzÀzÀÄÝ. ªÀUÀðPÉÆÃuÉUÉ ²PÀëPÀ£ÀÄ zsÉÊAiÀÄð¢AzÀ
ªÀÄÄ£ÉßqȨ́ À®Ä EzÀÄ ªÉÆzÀ® a£ÀßzÀ ºÉeÉÓAiÀiÁVzÉ.


